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Introduction 

At the end of each financial year, Employers must complete and submit the ‘End of 

Year Return' spreadsheet, providing details of basic employee information, 

contributions paid and the member’s pensionable pay for the pre 2014 benefits and 

actual pay received for 2017/18 tax year. 

In order to comply with The Occupational and Personal Pension Schemes (Disclosure 

of Information) Regulations 2013 [SI 2013/2734], the LGPS Regulations 2013 and 

with the Directions issued by HM Treasury under section 14 of the Public Service 

Pensions Act 2013, Annual Benefit Statements must be sent to all active scheme 

members by 31 August 2018.  

In order for Gwynedd Pension Fund to be able to meet this obligation we require 

from each employer by 30 April 2018, complete and accurate data in respect of 

each of their pensionable employees. 

 
End of year spreadsheet 
 
The end of year spreadsheet has been sent to each employer on the 14th March 
2018. As part of the spreadsheet bilingual guidance notes are included to explain 
the information required in each field. 
 
Information required on the spreadsheet includes: 
 

 Personal information e.g. NI Number, Surname, Forenames, Sex and Date of 
Birth 

 Start Date 
 Date Left Active Service 
 Employment Number/Payroll Ref/Post ID 
 Contributions paid  
 Contributions paid in the 50/50 section  

 Member Contribution rates 



 Additional contributions paid e.g. AVC Contributions, Additional Pension 
Contributions (APC), Employer Shared Cost APC and Added Years / Additional 
Regular Contribution (ARC) 

 Pension Remuneration (Salary for the Final Salary scheme) 
 Main Scheme from and to date (i.e. 01/04/2017 – 31/03/2018 for most 

members) 
 Main scheme pay (salary for the CARE scheme) 
 50/50 Scheme from and to date if applicable (i.e. 01/04/2017 – 31/03/2018 

for most members) 
 50/50 Pay if applicable (salary for the CARE scheme) 
 Main Scheme Assumed Pensionable Pay (if been on long term sickness) 
 50/50 Scheme Assumed Pensionable Pay (if been on long term sickness) 

 
The email that accompanies the spreadsheet also offers that officers from the 
Pension Fund can come out to assist the employers to complete the spreadsheet. 
 
Further reminders and offers of assistance will be sent to the Employers over the 
following weeks.  
 
The Pension Regulator 

 

Over the next 12 months increased interaction is expected with the Pension Regulator with 

attention on local administrated schemes high on the agenda. One of the main areas of 

concern for the Regulator is that the data is received by the fund in a timely and accurate 

way. To ensure this they expect employers to send returns on a monthly basis rather than 

on an annual basis. This will allow any issues to be resolved straight away, rather than 

waiting until the end of the year. Heavy fines can be imposed on Pension Funds and 

Employers who do not adhere to requirements of the Regulator. 

It is hoped that a representative from  the Pension Regulator will be able to attend 

the Annual General Meeting in September in order to convey to the Employers the 

importance of providing clean and accurate data and the consequences of not 

providing the data. 

i-Connect 

For the 2017/18 tax year a number of employers have been using the i-Connect 

system to submit their data on a monthly basis rather than on an annual basis. 

These employers are not required to submit the end of year spreadsheet. 

i-Connect reduces the cost and risks associated with processing pension data by 

automating the submission of data to the pension scheme in a single solution.  

Data is taken directly from the payroll system, automatically identifying new joiners, 

opt-outs and leavers and generates an extract for submission to the scheme.  



All reporting and record-keeping requirements necessary for Pension Reform are 

managed within a highly secure environment.  

i-Connect improves the flow of data from the HR and payroll systems to the pension 

fund, minimising manual intervention in the process.  

The benefits of i-Connect include: 

 Reduce the risk of data protection breaches 

 Identify potential escalations early and mitigate risks 

 Improve reliability of valuations and scheme accounting 

 Reduce cost and complexity with a simplified servicing model 

 Address Pension Reform and your employer obligations to schemes 

 Ensure employers meet their duties in supplying data for Annual Allowance 

checks 

Employers currently live on i-Connect are: 

 Cwmni Cynnal 

 Gyrfa Cymru 

 Cwmni’r Fran Wen 

 Ysgol Bryn Eilian 

 Towyn and Kinmel Bay Town Council 

 Snowdonia National Park 

 Cartrefi Cymunedol Gwynedd 

 Conwy Citizen Advice Bureau 

 Conwy Voluntary Services  

We are currently working with the Payroll sections of Gwynedd Council and Conwy 

County Borough Council to set up the following employers on the i-Connect system 

for the 2018/19 tax year: 

 Gwynedd Council 

 Conwy County Borough Council 

 Emrys Ap Iwan School 

 Pen y Bryn School 

 Eirias High School 

 Cartrefi Conwy 

We have also arranged three sessions in April 2018 for the smaller employers to 

attend in order to give them information on the i-Connect online return system. By 



doing this we hope that the following employers will also be using i-Connect by the 

end of the 2018/19 tax year: 

 Llanllyfni Community Council 

 Ffestiniog Town Council 

 Bangor City Council 

 Llandudno Town Council 

 Abergele Town Council 

 Llangefni Town Council 

 Colwyn Bay Town Council 

 Menai Bridge Town Council 

 Beaumaris Town Council 

 Holyhead Town Council 

 Tywyn Town Council 

 Caernarfon Town Council 

 Conwy Town Council 

 Trefriw Community Council 

 Coleg Harlech 

 North Wales Society for the Blind 

 CAIS 

 Anglesey Citizen Advice Bureau 

 Mantell Gwynedd 

 Medrwn Mon 

 Menter Mon 

 Holyhead Joint Burial 

 Caterlink 

 ABM Caterining 

 Superclean 

This will leave the following employers not using i-Connect: 

 Anglesey County Council 

 North Wales Police 

 Grŵp Llandrillo Menai 

We will continue to discuss with these employers in order to ensure that i-Connect is 

implemented as soon as possible. 

 


